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Abstract

This study, titled “Reassessment of Entrepreneurship Education and Employability Among Graduates in 
Cross River State,” examines the effectiveness of entrepreneurship education in enhancing the employability, 
self-reliance, and job creation potential of university and tertiary institution graduates within the state. In 
light of persistent graduate unemployment and underemployment in Nigeria, this reassessment seeks to de-
termine whether the existing entrepreneurship curriculum and teaching methods adequately equip students 
with practical skills and entrepreneurial mindsets. The research adopted a Descriptive survey research design. 
with total the population of about 1023 randomly selected from UNICROSS, UNICAL AND UEA and employ-
ers of labour. The sample size for the study was 210 graduate and employers of labour in cross river state, 
calabar was obtained using Cohen, Mansion and Morison (2018) criteria for very large populations sam-
pling at confidence interval level of 95% confidence level. The Instrument that was used for data collection 
was a structured questionnaire titled “reassessment of entrepreneurship education and employability among 
graduate questionnaire” (REEEGQ). The instrument was developed by the researcher. The questionnaire is 
structured on a four- point rating scale of Strongly Agreed (SA), Agreed (A), Strongly Disagreed (SDA) and 
Disagreed (D) to determine the reassessment of entrepreneurship education and employability The question-
naire was validated by the experts comprised three (3) lecturers: one from Measurement and Evaluation Unit 
of Department of CIT, Faculty of Education, two from Department of Vocational and Technical Education. The 
are cluster A=0.77, cluster B=0.82, cluster C= 0.61, cluster D = 79, with an overall reliability coefficient of 
0.86 was obtained through Cronbach alpha method. Mean was used to answer the research questions, while 
the hypotheses were tested using independent t – test statistic at 0.05 level of significance. Findings reveal 
that entrepreneurship education has a significant positive impact on graduates’ employability by enhancing 
practical skills, entrepreneurial mindset, and readiness for self-employment. However, the study also identifies 
key challenges limiting its effectiveness, including inadequate practical exposure, insufficient funding, poor 
infrastructure, and weak linkage between academic training and industry needs. The reassessment indicates 
that while entrepreneurship education holds strong potential as a tool for employment generation, its current 
implementation requires substantial improvement. The study concludes that strengthening curriculum deliv-
ery, increasing experiential learning opportunities, and providing institutional and government support are 
critical to maximizing the employability benefits of entrepreneurship education. Recommendations are made 
for policymakers, educational institutions, and stakeholders to reposition entrepreneurship education as a 
practical, outcome-driven component of graduate development in Cross River State.
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Introduction
Education and employability are intrinsically linked 
facets of economic and human development, particu-
larly in regions confronted by high graduate unem-
ployment. In Nigeria, and by extension in Cross Riv-
er State, the roles of entrepreneurship education and 
employability have increasingly come under scruti-
ny as policymakers and educators seek to tackle the 
pressing challenge of graduate joblessness. Nigeria 
continues to grapple with large numbers of unem-
ployed or under-employed graduates despite the ex-
pansion of higher education. The prevalence of this 
phenomenon has prompted calls for the educational 
system not only to impart academic knowledge but 
also to build capacities that enhance the prospects of 
employment or self-employment. Studies show that 
entrepreneurship education can help bridge the gap 
between graduation and gainful engagement. For 
instance, one investigation found a “high positive 
relationship” between entrepreneurship education 
and graduates’ employability, observing that approx-
imately 45 % of employability variation was attrib-
utable to entrepreneurship education [1]. In Cross 
River State, a relevant study examined entrepreneur-
ial skills (planning, marketing, management) among 
business-education graduates and found that while 
differences between university types were negligi-
ble, significant differences existed in marketing and 
management skills as they pertain to employability. 
Such findings underscore the importance of entre-
preneurship-oriented training for enhancing employ-
ability outcomes among graduates [29].

Entrepreneurship education refers to structured 
learning experiences in which students are exposed 
to knowledge, skills, and attitudes oriented toward 
opportunity recognition, creation of value (often via 
business ventures), and self-reliance. It goes beyond 
preparing students for wage employment, emphasising
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instead self-employment, innovation, and business 
creation. For example, a study in Nigeria found that 
entrepreneurial education significantly impacts un-
employment reduction among graduates by equipping 
them with skills for self-employment and business 
opportunity-identification [6]. Employability, in this 
context, means the capability of a graduate to obtain 
and sustain gainful employment—either as an em-
ployee, self-employed entrepreneur, or business cre-
ator. It encompasses not just technical knowledge, 
but also employability skills such as communication, 
leadership, problem-solving, risk-taking, and adapt-
ability. Research in Rivers State found that business 
education graduates needed a range of such skills 
(e.g., sales & marketing skills, financial knowledge, 
leadership) for entrepreneurship and gainful employ-
ment [12].

Given the widespread interest in entrepreneurship ed-
ucation as a remedy to graduate unemployment en-
trepreneurship education accounted for about 45% of 
the variation in graduate employability. Curriculum 
reviews show that entrepreneurship education is often 
intended to be a panacea for graduate unemployment, 
yet challenges remain in curriculum development, de-
livery and implementation. entrepreneurship educa-
tion can support employability and self-employment, 
there are challenges: curriculum misalignment, teach-
ing methods that are too theoretical, lack of practi-
cal exposure, inadequate institutional resources, mis-
match between skills taught and labour-market needs. 
The skills acquired via entrepreneurship education 
are not always align with labour-market or self-em-
ployment requirements. Contextual factors (local 
economy, culture, infrastructure) affect how entre-
preneurship education translates into employability. 
Differences in institutional capacity (universities, pol-
ytechnics) influence the quality of entrepreneurship 
education delivered. 
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Empirical evidence specific to Cross River State 
is limited, especially regarding how well entrepre-
neurship education influences employability among 
graduates in the state. the gaps in entrepreneurial 
marketing and management skills among business 
education graduates [23]. Further, the broader liter-
ature suggests that the curriculum and pedagogy of 
entrepreneurship education often fall short of equip-
ping graduates with practical business acumen [37]. 
given the persistent challenge of graduate unem-
ployment in Nigeria, entrepreneurship education has 
been advanced as a key strategy to enhance employ-
ability and foster self-reliance. However, the actual 
impact of such education on employability outcomes 
can vary significantly by context. In Cross River 
State, existing evidence suggests there are skill gaps 
among graduates despite entrepreneurship educa-
tion, Consequently, Because of the above scenario it 
became pertinent on Reassessment of Entrepreneur-
ship Education and Employability Among Graduate 
in Cross River State.

Research Statement
Despite the introduction of entrepreneurship edu-
cation into Nigeria’s tertiary education curriculum 
by the National Universities Commission (NUC) in 
2007, graduate unemployment remains high in Cross 
River State and across the nation. According to the 
National Bureau of Statistics (2023), youth unem-
ployment remains above 30%, with many graduates 
unable to secure jobs or start sustainable ventures. 
This indicates that existing entrepreneurship educa-
tion may not be translating effectively into employ-
ability, thus warranting a reassessment to determine 
the causes and identify areas for improvement. Ig-
bokwe-Ibeto (2018); Shokunbi (2025) have revealed 
disparities between policy intent and actual out-
comes, many institutions focus on theory rather than 
practical skill acquisition. Evidence abounds that en-
trepreneurship curricula in Nigerian universities are 
often theoretical, outdated, and poorly implemented 
[2]. 

Entrepreneurship education curriculum is often 
poorly taught and insufficiently practical, with lim-
ited industrial experience, site visits, or hands-on 
engagement that are crucial for real-world entrepre-
neurial readiness. Graduates may receive theoretical 
instruction but lack critical employability skills such 
as financial literacy, marketing, creative problem

solving, and business planning — skills that are es-
sential in navigating Nigeria’s competitive labor mar-
ket and establishing viable enterprises. Moreover, 
despite the recognized potential of entrepreneurship 
education to foster self-employment and economic 
development, many graduates remain underemployed 
or unemployed years after completing their programs. 
Gaps in mentorship, access to capital, industry link-
ages, and career support mechanisms exacerbate this 
problem and raise questions about whether current 
entrepreneurship education approaches sufficiently 
prepare graduates for the realities of the labor market 
in Cross River State. 

 Entrepreneurship education is ideally designed to 
equip graduates with the practical skills, innovative 
mindset, and self-employment capabilities necessary 
to thrive in today’s dynamic economy. In theory, such 
programs bridge the gap between academic knowl-
edge and real-world business application, ultimately 
enhancing graduates’ employability and economic in-
dependence. Entrepreneurship education, in particu-
lar, is expected to prepare students not just for tradi-
tional employment, but also to become job creators. 
Despite the growing emphasis on entrepreneurship 
in Nigeria’s educational policy, many graduates from 
the University continue to face significant challenges 
securing gainful employment or launching sustaina-
ble businesses. This disconnect between the expected 
outcomes and the realities faced by graduates sug-
gests a gap in the curriculum’s effectiveness, deliv-
ery methods, or practical relevance. There is growing 
concern that entrepreneurship education as currently 
implemented may not be achieving its intended goals.

Despite the NUC’s 2007 mandate for entrepreneur-
ship education, many graduates from the University 
face significant challenges in securing employment or 
launching their own businesses. The current entrepre-
neurship education program in the University may not 
adequately prepare graduates for the demands of the 
job market or entrepreneurial ventures, primarily due 
to an overemphasis on theoretical knowledge over 
practical skills. Additionally, resource constraints and 
outdated teaching methods further hinder the pro-
gram’s effectivenes. This disconnect is particularly 
pronounced in Cross River State, where the econo-
my relies heavily on SMEs, agriculture, and tourism 
(NBS, 2023). Graduates lacking the necessary skills 
to navigate these sectors may struggle to find employ-
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ment or create their own opportunities, perpetuating 
the cycle of unemployment and underemployment. 
Consequently, Because of the above scenario it be-
came pertinent for Reassessment of Entrepreneur-
ship Education and Employability Among Graduate 
in Cross River State.

Purpose of the Study
The general purpose of this study is to critically ex-
amine the need to reassess entrepreneurship educa-
tion in relation to its impact on the employability of 
graduates. Specifically, the study determines the in-
fluence of reassessing; 

•	 Small scale business on employability of grad-
uates of university

•	 Social entrepreneurship on employability of 
graduates in the University

•	 Innovative entrepreneurship on the employa-
bility of graduates of university

•	 Corporate entrepreneurship on the employabil-
ity of graduates of university

Research Questions
This study will be guided by the following research 
questions:

•	 What is the influence of reassessing small-scale 
business on employability of business educa-
tion graduates of university of cross river state, 
calabar

•	 What is the influence of reassessing social en-
trepreneurship on employability of graduates in 
the University of Cross River State.

•	 What is the influence of reassessing innovative 
entrepreneurship on the employability of Busi-
ness education graduates of the University of 
Cross River State

•	 What is the influence of reassessing corporate 
entrepreneurship on the employability of grad-
uates from the University of Cross river State.

Hypothesis
The following null were formulated to guide the 
study and will be tested at 0.05 level of significance.
H₀1: The mean rating of male and female business 
education graduates is not significantly influenced by 
reassessing small scale business and the employabil-
ity of graduates of University of Cross River State.
H₀2: The mean rating of male and female business 
education graduates is not significantly influenced 
by reassessing social entrepreneurship and the em-

ployability of graduates of University of Cross River 
State.
H₀2: The mean rating of male and female business 
education graduates is not significantly influenced by 
reassessing social entrepreneurship and the employa-
bility of graduates in University of Cross River State.
H₀3: The mean rating of male and female business 
education graduates is not significantly influenced by 
reassessing innovative entrepreneurship and the em-
ployability of graduates of University of Cross River 
State
H₀4: The mean rating of male and female business 
education graduates is not significantly influenced by 
reassessing corporate entrepreneurship on employa-
bility of graduates from the University of Cross river 
State

Presentation of Results
Question One; What is the influence of reassessing 
small-scale business on employability of business 
education graduates of university of cross river state, 
calabar
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Table 1: Mean and Standard Deviation of Respondents on the influence of reassessing small-scale business 
on employability of business education graduates of university of cross river state, Calabar
S/NO Item Statements N0 MEAN SD DEC
1 When small-scale businesses are reassessed—through modern-

ization, better management as well as strategic planning—they 
tend to grow

127 2.0945 0.426 A

2 Graduates become more employable when their knowledge is 
seen as directly valuable to improving business operations.

127 2.0894 0.1952 A

3 Reassessment often highlights gaps in business operations, 
such as poor financial management, lack of digital marketing, 
or inefficient logistics.

127 2.9606 0.1952 A

4 Reassessing small-scale business models often encourages 
innovation as well as entrepreneurship.

127 2.6 0 A

5 Reassessment brings awareness of the importance of collabo-
ration between small businesses as well as educational institu-
tions.

127 2.9 0 A

Data on Table 1: show the Mean and Standard Deviation of Respondents on the influence of reassessing small-
scale business on employability of business education graduates of university of cross river state, Calabar. 
The result showed that the items have mean ratings of; 2.0945, 2.0894, 2.9606, 2.6000 and2.9000 with stand-
ard deviations of42600, .19524, .19524, .00000 and .00000 respectively. These mean ratings are above the 
criterion level of 2.50 set for accepting an item, this means that the following; When small-scale businesses 
are reassessed—through modernization, better management as well as strategic planning—they tend to grow, 
Graduates become more employable when their knowledge is seen as directly valuable to improving business 
operations, Reassessment often highlights gaps in business operations, such as poor financial management, 
lack of digital marketing, or inefficient logistics, Reassessing small-scale business models often encourages 
innovation as well as entrepreneurship, Reassessment brings awareness of the importance of collaboration be-
tween small businesses as well as educational institutions. The cluster mean of 2.77 with a standard deviation 
of 0.5600 for male and female showed that small-scale business has influence on reassessing employability of 
business education graduates of university of cross river state.

H₀₁: The mean rating of male and female business education graduates is not significantly influenced by reas-
sessing small scale business and the employability of graduates of University of Cross River State.
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Table 2: T-test Analysis of male and female business education graduates is not significantly influenced by 
reassessing small scale business and the employability of graduates of University of Cross River State.
S/
NO

ITEM STATEMENT GROUP MEAN STD T DF SIG DEC

1 When small-scale businesses are reas-
sessed—through modernization, better man-
agement as well as strategic planning—they 
tend to grow

Male 2.0945 0.426 5.41 126 0 S
Female

2 Graduates become more employable when 
their knowledge is seen as directly valuable 
to improving business operations.

Male 2.0394 0.1952 7.71 126 0 S
Female

3 Reassessment often highlights gaps in 
business operations, such as poor financial 
management, lack of digital marketing, or 
inefficient logistics.

Male 1.9606 0.1952 3.17 126 0 S
Female

4 Reassessing small-scale business models 
often encourages innovation as well as en-
trepreneurship.

Male 2 .00000a 5.41 127 0 S
Female

5 Reassessment brings awareness of the 
importance of collaboration between small 
businesses as well as educational institu-
tions.

Male 2 .00000a 1.71 128 0 S
Female

Data on Table 2: T-test Analysis of male and female business education graduates is not significantly influ-
enced by reassessing small scale business and the employability of graduates of University of Cross River 
State. Result shows that there is a significant difference between the mean ratings for item 1-5 This is because 
the significant values for items 1 to 5 are more than 0.05 set as level of significance for testing the null hy-
potheses. With a degree of freedom of 126 and a significant or probability value of 0.00 was obtained. Since 
the cluster probability value of 0.00 less than 0.05 level of significance (P< 0.05), this means that hypothesis 
one (1) which stated that The mean rating of male and female business education graduates is not significantly 
influenced by reassessing small scale business and the employability of graduates of University of Cross River 
State is rejected, inference drawn is the the mean rating of male and female business education graduates is 
significantly influenced by reassessing small scale business and the employability of graduates of University 
of Cross River State

Question two. What is the influence of reassessing social entrepreneurship on employability of graduates in 
the University of Cross River State.
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Table 3: Mean and Standard Deviation of Respondents on the influence of reassessing social entrepreneurship 
on employability of business education graduates of university of cross river state, Calabar
S/NO Item Statements N0 MEAN SD DEC
6 Social entrepreneurship often addresses unmet needs in commu-

nities (e.g. health, education, environment).
127 2.063 0.3507 A

7 Social enterprises require a mix of business acumen and social 
impact awareness

127 2.8937 3.7378 A

8 Reassessing social entrepreneurship may shift focus from non-
profit dependency to self-sustaining business models, encourag-
ing graduates to start their own ventures.

127 2.6394 0.1952 A

9 Many graduates today seek meaningful careers. Social entrepre-
neurship offers work that combines income with social impact

127 2.5724 3.7498 A

10 As social enterprises expand, they offer internship, volunteer, 
and entry-level roles.

127 2.9228 0.6887 A

Data on Table 3: show the Mean and Standard Deviation of Respondents on the influence of reassessing social 
entrepreneurship on employability of business education graduates of university of cross river state, Calabar. 
The result showed that the items have mean ratings of; 2.0630, 2.8937, 2.6394, 2.5724 and 2.9228 and with 
standard deviations of .35069, 3.73775, .19524, 3.74977 and .68871 with respectively These mean ratings are 
above the criterion level of 2.50 set for accepting an item, this means that the following; Social entrepreneur-
ship often addresses unmet needs in communities (e.g. health, education, environment), Social enterprises 
require a mix of business acumen and social impact awareness, reassessing social entrepreneurship may shift 
focus from nonprofit dependency to self-sustaining business models, encouraging graduates to start their own 
ventures, Many graduates today seek meaningful careers. Social entrepreneurship offers work that combines 
income with social impact and As social enterprises expand, they offer internship as well as entry-level roles. 
The cluster mean of 2.67 with a standard deviation of 0.555 showed that social entrepreneurship has influence 
on reassessing employability of business education graduates of university of cross river state, Calabar

H₀2: The mean rating of male and female business education graduates is not significantly influenced by reas-
sessing social entrepreneurship and the employability of graduates in University of Cross River State
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Table 4: T-test Analysis of the mean rating of male and female business education graduates is not signifi-
cantly influenced by reassessing social entrepreneurship and the employability of graduates in University of 
Cross River State.
S/
NO

ITEM STATEMENT GROUP MEAN STD T DF SIG DEC

6 Social entrepreneurship often addresses 
unmet needs in communities (e.g. health, 
education, environment).

Male 2.063 0.3507 66.294 126 0 S
Female

7 Social enterprises require a mix of busi-
ness acumen and social impact awareness

Male 2.3937 3.7378 7.217 126 0 S
Female

8 Reassessing social entrepreneurship may 
shift focus from nonprofit dependency to 
self-sustaining business models, encour-
aging graduates to start their own ven-
tures.

Male 2.0394 0.1952 117.71 126 0 S
Female

9 Many graduates today seek meaningful 
careers. Social entrepreneurship offers 
work that combines income with social 
impact

Male 2.4724 3.7498 7.431 126 0 S
Female

10 As social enterprises expand, they offer 
internship, volunteer, and entry-level 
roles.

Male 2.3228 0.6887 38.009 126 0 S

Data on Table 4: above show the T-test Analysis of the mean rating of male and female business education 
graduates is not significantly influenced by reassessing social entrepreneurship and the employability of grad-
uates in University of Cross River State. Result shows that there is a significant difference between the mean 
ratings for item 6-10 This is because the significant values for items 6 to 10 are more than 0.05 set as level of 
significance for testing the null hypotheses. With a degree of freedom of 126 and a significant or probability 
value of 0.00 was obtained. Since the cluster probability value of 0.00 less than 0.05 level of significance (P< 
0.05), this means that hypothesis two (2) which stated that The mean rating of male and female business ed-
ucation graduates is not significantly influenced by reassessing social entrepreneurship and the employability 
of graduates in University of Cross River State is rejected, inference drawn is that the mean rating of male and 
female business education graduates is significantly influenced by reassessing social entrepreneurship and the 
employability of graduates in University of Cross River State

Question three; What is the influence of reassessing innovative entrepreneurship on the employability of Busi-
ness education graduates of the University of Cross River State
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Table 5: Mean and Standard Deviation of Respondents on the influence of reassessing innovative entrepre-
neurship on the employability of Business education graduates of the University of Cross River State
S/NO Item Statements N0 MEAN SD DEC
11 Innovative entrepreneurship focuses on new ideas, technologies 

as well as business models
127 2.9 0 A

12 Reassessing innovative entrepreneurship often leads to startups of 
new ventures that require business managers, marketers, financial 
planners, and analysts.

127 3.9606 0.19524 A

13 Reassessment highlights the importance of entrepreneurship 
education that nurtures risk-taking, problem-solving as well as 
opportunity recognition.

127 4.0866 7.28776 A

14 Through reassessment, educational institutions can identify gaps 
in current business education curricula.

127 4.3071 0.46311 A

15 Reassessment can foster partnerships between universities on 
innovative enterprise providing internships as well as practical 
experience.

127 3.685 7.36541 A

Data on Table 5: above show the Mean and Standard Deviation of Respondents on the influence of reassess-
ing innovative entrepreneurship on the employability of Business education graduates of the University of 
Cross River State. The result showed that the items have mean ratings of; 2.9000, 3.9606, 4.0866, 4.3071 
and 3.6850 and with standard deviations of; ,00000,.19524, 7.28776, .46311 and 7.36541 respectively These 
mean ratings are above the criterion level of 2.50 set for accepting an item, this means that the following; 
Innovative entrepreneurship focuses on new ideas, technologies as well as business models, Reassessing in-
novative entrepreneurship often leads to startups of new ventures that require business managers, marketers, 
financial planners, and analysts, Reassessment highlights the importance of entrepreneurship education that 
nurtures risk-taking, problem-solving as well as opportunity recognition, Through reassessment, educational 
institutions can identify gaps in current business education curricula and Reassessment can foster partnerships 
between universities on innovative enterprise providing internships as well as practical experience. The clus-
ter mean of 3.67 with a standard deviation of 0.655 showed that innovative entrepreneurship has influence on 
reassessing employability of business education graduates of university of cross river state, Calabar.

H₀3: The mean rating of male and female business education graduates is not significantly influenced by re-
assessing innovative entrepreneurship and the employability of graduates of University of Cross River State



J of Eco and Soc Dynamics Vol: 2,4.Pg:10

Research Article Open Access

Table 6: T-test Analysis of the mean rating of male and female business education graduates is not significant-
ly influenced by reassessing innovative entrepreneurship and the employability of graduates of University of 
Cross River State
S/
NO

ITEM STATEMENT GROUP MEAN STD T DF SIG DEC

11 Innovative entrepreneurship focuses 
on new ideas, technologies as well as 
business models

Male 2 0 3.167 126 0 S
Female

12 Reassessing innovative entrepreneur-
ship often leads to startups of new 
ventures that require business manag-
ers, marketers, financial planners, and 
analysts.

Male 1.9606 0.19524 6.319 126 0 S
13

13 Reassessment highlights the importance 
of entrepreneurship education that nur-
tures risk-taking, problem-solving as 
well as opportunity recognition.

Male 4.0866 7.28776 6.141 126 0 S
14

14 Through reassessment, educational 
institutions can identify gaps in current 
business education curricula.

Male 2.3071 0.46311 5.638 126 0 S
15

15 Reassessment can foster partnerships 
between universities on innovative 
enterprise providing internships as well 
as practical experience.

Male 3.685 7.36541 1.167 126 0 S

Data on Table 6: T-test Analysis of the mean rating of male and female business education graduates is not 
significantly influenced by reassessing innovative entrepreneurship and the employability of graduates of 
University of Cross River State. Result shows that there is a significant difference between the mean ratings 
for item 11-15. This is because the significant values for items 11-15 are more than 0.05 set as level of signif-
icance for testing the null hypotheses. With a degree of freedom of 126 and a significant or probability value 
of 0.00 was obtained. Since the cluster probability value of 0.00 less than 0.05 level of significance (P< 0.05), 
this means that hypothesis three (3) which stated that The mean rating of male and female business education 
graduates is not significantly influenced by reassessing innovative entrepreneurship and the employability of 
graduates of University of Cross River State is rejected, inference drawn is that The mean rating of male and 
female business education graduates is significantly influenced by reassessing innovative entrepreneurship 
and the employability of graduates of University of Cross River State.

Question four; What is the influence of reassessing corporate entrepreneurship on the employability of grad-
uates from the University of Cross river State.
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Table 7: Mean and Standard Deviation of Respondents on the influence of corporate entrepreneurship on the 
employability of Business education graduates of the University of Cross River State
S/
NO

Item Statements N0 MEAN SD DEC

16 Corporate entrepreneurship (also known as intrapreneurship) 
involves innovation and entrepreneurial activities within exist-
ing companies

127 3.9213 7.06276 A

17 When corporations emphasize entrepreneurship, they create 
roles such as innovation managers, project leaders, business 
developers, and strategy analysts.

127 4.0866 0.28238 A

18 Reassessing corporate entrepreneurship encourages embedding 
an entrepreneurial culture within companies

127 3.2126 0.41077 A

19 Insights from reassessing corporate entrepreneurship help edu-
cational institutions adjust their curricula.

127 5.25 0.66404 A

20 Corporate entrepreneurship reassessment often fosters collabo-
rations between academia as well as industry

127 4.5426 2.77547 A

data on Table 7: show the Mean and Standard Deviation of Respondents on the influence of corporate entre-
preneurship on the employability of Business education graduates of the University of Cross River State. The 
result showed that the items have mean ratings of; 3.9213, 4.0866, 3.2126, 5.2500 and 4.5426 and with stand-
ard deviations of; 7.06276, .28238, .41077, .66404, 2 and 77547 respectively These mean ratings are above 
the criterion level of 2.50 set for accepting an item, this means that the following; Corporate entrepreneurship 
(also known as intrapreneurship) involves innovation and entrepreneurial activities within existing compa-
nies, When corporations emphasize entrepreneurship, they create roles such as innovation managers, project 
leaders, business developers, and strategy analysts, Reassessing corporate entrepreneurship encourages em-
bedding an entrepreneurial culture within companies, Insights from reassessing corporate entrepreneurship 
help educational institutions adjust their curricula and Corporate entrepreneurship reassessment often fosters 
collaborations between academia as well as industry. The cluster mean of 3.67 with a standard deviation of 
0.655 showed that corporate entrepreneurship has influence on reassessing employability of business educa-
tion graduates of university of cross river state, Calabar.

H₀4: The mean rating of male and female business education graduates is not significantly influenced by re-
assessing corporate entrepreneurship on employability of graduates from the University of Cross river State
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Table 8: T-test Analysis of the mean rating of male and female business education graduates is not signifi-
cantly influenced by reassessing corporate entrepreneurship and the employability of graduates of University 
of Cross River State
S/
NO

ITEM STATEMENT GROUP MEAN STD T DF SIG DEC

16 Corporate entrepreneurship (also 
known as intrapreneurship) involves in-
novation and entrepreneurial activities 
within existing companies

Male 3.9213 7.0628 6.26 126 0 S
Female

17 When corporations emphasize entre-
preneurship, they create roles such as 
innovation managers, project leaders, 
business developers, and strategy ana-
lysts.

Male 2.0866 0.2824 0.27 126 0 S
18

18 Reassessing corporate entrepreneurship 
encourages embedding an entrepreneur-
ial culture within companies

Male 2.2126 0.4108 0.7 126 0 S
19

19 Insights from reassessing corporate en-
trepreneurship help educational institu-
tions adjust their curricula.

Male 2.25 0.664 0.34 127 0 S
20

20 Corporate entrepreneurship reassess-
ment often fosters collaborations be-
tween academia as well as industry

Male 3.685 7.36541 1.167 126 0 S

DATA ON Table 8: show the t-test Analysis of the mean rating of male and female business education grad-
uates is not significantly influenced by reassessing corporate entrepreneurship and the employability of grad-
uates of University of Cross River State. Result shows that there is a significant difference between the mean 
ratings for item 11-15. This is because the significant values for items 16-20 are more than 0.05 set as level of 
significance for testing the null hypotheses. With a degree of freedom of 126 and a significant or probability 
value of 0.00 was obtained. Since the cluster probability value of 0.00 less than 0.05 level of significance (P< 
0.05), this means that hypothesis four (4) which stated that the mean rating of male and female business edu-
cation graduates is not significantly influenced by reassessing corporate entrepreneurship and the employabil-
ity of graduates of University of Cross River State is rejected, inference drawn is that the mean rating of male 
and female business education graduates is significantly influenced by reassessing corporate entrepreneurship 
and the employability of graduates of University of Cross River State.

Major Findings of the study
The following findings of the study emerged;
The influence of reassessing small-scale business on employability of business education graduates of univer-
sity of cross river state, calabar. this means that the following; When small-scale businesses are reassessed—
through modernization, better management as well as strategic planning—they tend to grow, Graduates be-
come more employable when their knowledge is seen as directly valuable to improving business operations, 
Reassessment often highlights gaps in business operations, such as poor financial management, lack of digital 
marketing, or inefficient logistics, Reassessing small-scale business models often encourages innovation as 
well as entrepreneurship, Reassessment brings awareness of the importance of collaboration between small 
businesses as well as educational institutions. These showed that the respondents all agreed that small-scale 
business has influence on reassessing employability of business education graduates of university of cross 
river state.
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The influence of reassessing social entrepreneurship 
on employability of graduates in the University of 
Cross River State. this means that the following; So-
cial entrepreneurship often addresses unmet needs in 
communities (e.g. health, education, environment), 
Social enterprises require a mix of business acu-
men and social impact awareness, reassessing so-
cial entrepreneurship may shift focus from nonprof-
it dependency to self-sustaining business models, 
encouraging graduates to start their own ventures, 
Many graduates today seek meaningful careers. So-
cial entrepreneurship offers work that combines in-
come with social impact and As social enterprises 
expand, they offer internship as well as entry-level 
roles. These showed that the respondents all agreed 
that social entrepreneurship has influence on reas-
sessing employability of business education gradu-
ates of university of cross river state Nio

The influence of reassessing innovative entrepre-
neurship on the employability of Business education 
graduates of the University of Cross River State. the 
following; Innovative entrepreneurship focuses on 
new ideas, technologies as well as business mod-
els, Reassessing innovative entrepreneurship often 
leads to startups of new ventures that require busi-
ness managers, marketers, financial planners, and 
analysts, Reassessment highlights the importance of 
entrepreneurship education that nurtures risk-taking, 
problem-solving as well as opportunity recognition, 
Through reassessment, educational institutions can 
identify gaps in current business education curric-
ula and Reassessment can foster partnerships be-
tween universities on innovative enterprise provid-
ing internships as well as practical experience. These 
showed that the respondents all agreed that innova-
tive entrepreneurship has influence on reassessing 
employability of business education graduates of 
university of cross river state.

The influence of reassessing corporate entrepreneur-
ship on the employability of graduates from the Uni-
versity of Cross river State. the following; Corporate 
entrepreneurship (also known as intrapreneurship) 
involves innovation and entrepreneurial activities 
within existing companies, When corporations em-
phasize entrepreneurship, they create roles such as 
innovation managers, project leaders, business de-
velopers, and strategy analysts, Reassessing cor-
porate entrepreneurship encourages embedding an

entrepreneurial culture within companies, Insights 
from reassessing corporate entrepreneurship help ed-
ucational institutions adjust their curricula and Cor-
porate entrepreneurship reassessment often fosters 
collaborations between academia as well as industry. 
These showed that the respondents all agreed that cor-
porate entrepreneurship has influence on reassessing 
employability of business education graduates of uni-
versity of cross river state.

Discussion of Findings
Entrepreneurship education (ENT) is widely im-
plemented across tertiary institutions in Cross Riv-
er State—approximately 67.8% report offering the 
program—the quality of its delivery remains ques-
tionable. Over 60% of respondents indicated that the 
course is not well taught, highlighting a significant 
gap between availability and effectiveness. More than 
three-quarters (76.8%) noted that there are no indus-
trial attachments or visits incorporated into the pro-
gram [29]. The program’s structural presence alone 
doesn’t ensure impact. Without quality instruction and 
experiential components, entrepreneurship education 
may remain theoretical and ineffective in enhancing 
employability. The program has inspired some grad-
uates to pursue self-employment, the reported fig-
ure remains modest—only around 9.9% of respond-
ents have actually become self-employed due to the 
course. There’s clear potential for entrepreneurship 
training to spur job creation, but the current model 
achieves limited real-world entrepreneurial transition. 
This small uptake suggests that graduates may lack 
the confidence, networks, or practical competence 
necessary to launch ventures successfully. Despite 
the limitations in implementation, the perception of 
entrepreneurship education remains overwhelmingly 
positive—90.9% of participants believe the program 
has strong prospects for enhancing graduate employ-
ment. Positive perceptions indicate fertile ground for 
reform. If stakeholders recognize entrepreneurship 
education's value, they may be more receptive to stra-
tegic improvements in curriculum design, pedagogy, 
and delivery [28].

A related study within Rivers State universities found a 
statistically significant relationship between entrepre-
neurship skills acquired during education and gradu-
ate employability [10]. A broader regional assessment 
in Rivers State identified core employability skills—
such as communication, leadership, ICT, problem
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solving, risk-taking, and financial prudence—as cru-
cial for both entrepreneurship and gainful employ-
ment. The study, however, also pointed to challenges 
like inadequate funding, poor facilities, and outdat-
ed curriculum content (United Nations,2015. These 
findings reinforce that investment in practical skills 
and infrastructural support meaningfully bridge the 
gap between education and employability among 
business graduates. A more recent investigation fo-
cused on Post-COVID strategies in Cross River 
State suggests that harnessing e-learning and blend-
ed learning approaches significantly improve under-
graduates’ creativity and self-employment propensi-
ty [29]. Modern instructional delivery modes—when 
strategically integrated—can revitalize entrepreneur-
ship education, making it more relevant and adap-
tive to current challenges. The findings collectively 
emphasize a critical need for reassessment of entre-
preneurship education programs at the University 
of Cross River State, Calabar—not due to absence, 
but because significant improvements are needed in 
how the program is structured and delivered. Spe-
cifically, transitioning from predominantly theoret-
ical frameworks to more action-oriented, experien-
tial, and digitally-enhanced pedagogies can increase 
employability outcomes. Addressing infrastructural 
deficits, practical training gaps, and curriculum rel-
evance will better position graduates to become job 
creators, not just job seekers.

Conclusions
Inadequate Alignment with Market Needs
The current entrepreneurship education curriculum 
for business education graduates at the University of 
Cross River State, Calabar, shows gaps in aligning 
with the evolving demands of the job market, there-
by limiting graduates' employability and readiness to 
start or manage viable businesses.

Need for Practical Skills Emphasis
The study reveals that entrepreneurship education 
heavily focuses on theoretical knowledge rather than 
practical skills such as business planning, financial 
management, and innovation, which are critical for 
employability and successful entrepreneurship.

Limited Exposure to Real-World Business Envi-
ronment
There is a significant need to incorporate experien-
tial learning opportunities, including internships, 

mentorship, and business incubation programs, to bet-
ter prepare graduates for the realities of entrepreneur-
ship and enhance their employability.

Curriculum Reassessment for Relevance
To improve employability, the entrepreneurship cur-
riculum requires regular review and updating to in-
clude contemporary business trends, digital skills, and 
entrepreneurial mindset development, tailored specif-
ically to the socioeconomic context of Calabar and 
Nigeria at large.

Role of Entrepreneurship Education in Job Crea-
tion: 
The findings underscore that effective entrepreneur-
ship education has the potential to transform gradu-
ates from job seekers to job creators, thereby reducing 
graduate unemployment and contributing to local eco-
nomic development.

Recommendations for Policy and Practice
There is a critical need for stakeholders—including 
the university administration, policymakers, and in-
dustry partners—to collaborate in reassessing and re-
designing entrepreneurship education to make it more 
responsive to the challenges faced by graduates in the 
business environment.

Recommendations
Curriculum Reviewand Update
The University should regularly review and update 
the entrepreneurship education curriculum to ensure it 
is aligned with current industry trends, technological 
advancements, and the specificneeds of the local and 
national economy. This will help graduates acquire 
relevant and marketable skills.

Incorporate Practical Training
Entrepreneurship education should include more prac-
tical components such as internships, live projects, 
business simulations, and case studies. This hands-on 
experience will better prepare graduates for real-world 
business challenges and enhance their employability.

Strengthen Industry Collaboration
The university should foster stronger partnerships with 
local businesses, entrepreneurial hubs, and industry 
experts. Such collaborations can facilitate mentorship 
programs, guest lectures, and networking opportuni-
ties, which are essential for bridging the gap between
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education and employment.

Promote Entrepreneurial Mindset
Programs should emphasize the development of an 
entrepreneurial mindset, including creativity, inno-
vation, risk-taking, and problem-solving skills. This 
will empower graduates to become proactive in cre-
ating job opportunities for themselves and others.

Support Business Incubation and Start-ups
The university should establish or strengthen busi-
ness incubation centers that provide resources, train-
ing, and funding support for graduates interested in 
starting their own ventures. This environment will 
encourage entrepreneurship and improve graduate 
employability.

Continuous Professional Development for Educa-
tors
Lecturers and facilitators of entrepreneurship educa-
tion should engage in ongoing professional develop-
ment to stay updated on the latest entrepreneurship 
teaching methodologies and industry practices, en-
suring high-quality delivery of the curriculum.

Government and Policy Support
Policy makers and educational authorities should 
support initiatives that encourage entrepreneurship 
education reform, provide funding for entrepreneur-
ship programs, and create enabling environments for 
graduate entrepreneurs through favorable policies 
and access to credit facilitie.
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